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Aesthetic Low Bottom-line approach focusing on functionality over form or 
aesthetics.

Economic Very High Very competitive and bottom-line oriented.

Individualistic Very High Demonstrates high independence and projects self-
confidence.

Political Very High Very strong leader, and able to take control of a variety of 
initiatives and maintain control.

Altruistic Very Low Guards trust level so as not to get burned, either self or 
team.

Regulatory Low Able to be a multi-threaded problem solver, able to shift 
gears and projects in a flexible way.

Theoretical High High interest level in understanding all aspects of a 
situation, or subject.

 
= norm

 
= 1 standard deviation each direction
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Key Strengths: 

l You tend to take more of a bottom-line approach.  
l You are a strong survivor even in heavy competition.  
l To you, achieving balance and peace in life may take a back seat to results.  
l You are less emotional than many, and prefer practical transactions.  

Possible Limitations: 

l Some might consider you somewhat unconcerned about aesthetics, artistic beauty or harmony.  
l You may be seen as a bit overly businesslike.  
l You should try to appreciate the value others have for artistic things, or trying to increase workplace 

aesthetics.  
l Remember to respect the creativity of others.  
l You need to remember that others have different levels of appreciation of Aesthetic values, and their 

opinions need to be respected.  

 

Key Strengths: 

l You will protect organizational or team finances, as well as your own.  
l Your decisions are made with practicality and bottom-line dollars in mind.  
l You are able to multi-task in a variety of areas, and keep important projects moving.  
l You are highly productive.  
l You are profit driven and bottom-line oriented.  

Possible Limitations: 

l Some scoring in this range may need to learn how to mask that greed factor so as not to alienate a 
prospect, customer, or client.  

l You may need to have an increased sensitivity to the needs of others, and less demonstration of 
potential selfishness.  

l While this very high economic drive may be a significant motivating factor in achieving goals, it may 
also become a visible "greed factor" especially in sales people, and others sharing this very high 
economic drive.  

l You may judge efforts of others by an economic scale only.  
l You may need to hide the dollar signs in your eyes in order to establish the most appropriate rapport 

with others.  
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Key Strengths: 

l You bring creative ideas.  
l You desire to be an individual and to celebrate differences.  
l You have the ability to take a strong stand, and not be afraid to be different in either ideas or 

approaches to problem solving.  
l You enjoy making presentations to small or large groups, and are generally perceived as an engaging 

presenter by your audiences.  
l You are not afraid to take calculated risks.  

Possible Limitations: 

l Sometimes your very unique approaches do not always result in complete success, and may 
sometimes cause conflict with others if sensitivity is not used.  

l Your potential value clashes with others may be reduced through increased awareness and sensitivity 
to the needs of others.  

l You may need to remember that your good ideas aren't the only good ideas.  
l You may need to listen more to others and speak less.  
l When presenting an idea you may spend a bit too much time telling (or selling) the audience about 

your own uniqueness, rather than discussing the topic of the presentation.  

 

Key Strengths: 

l You have a strong ‘buck stops here' approach to business and getting things done.  
l You have a very high energy level to work hard at meeting goals.  
l You accept struggle and hard work toward a goal.  
l You are able to plan and design work projects for teams to accomplish.  
l You are able to plan and control your own work tasks.  

Possible Limitations: 

l You may need to be more sensitive to the needs of others on the team.  
l You may be perceived as one who oversteps authority at times.  
l You may show impatience with others who don't see the big picture as clearly.  
l You may need to soften your own agenda at times and allow for other ideas and methods to be 

explored.  
l You may project a high sense of urgency which may also translate to some as a high intensity.  
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Key Strengths: 

l You have a very pragmatic, bottom-line approach to business transactions.  
l You are a very strong survivor in chaotic situations.  
l Purely emotional arguments or pleas do not convince you very effectively.  
l You have a rational-steady business focus.  
l You work just fine alone, and don't need continuous team interaction.  

Possible Limitations: 

l Some could consider your very pragmatic approach as self-centered if not monitored.  
l You are likely to be viewed as "guarded" and "reserved" by those who are much more altruistic.  
l You might benefit from being more sensitive to the personal needs of others.  
l You may gain personally by helping others gain personally as well.  

Key Strengths: 

l You prefer new ideas over old and offers them frequently.  
l You have a relatively quick uptake on new concepts or complex problems.  
l You like finding new, more efficient, solutions.  
l You prefer to consider new and better ways to do things.  
l Your decisions will tend to be faster and without too much emotional involvement.  

Possible Limitations: 

l You should remember to be patient with others who are not as flexible or are more rules-oriented.  
l When interacting with others, remember your natural tendency to express thoughts freely (especially 

dissenting thoughts).  
l You should consider resisting the urge to push the envelope just for the sake of pushing the envelope 

alone.  
l You should remember that sometimes rules or procedures exist for good reasons.  
l You should be sure to respect those who prefer to comply with all rules, they balance the equation 

many times.  
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Key Strengths: 

l Others on the team may seek out Jane to answer their questions because they know of his strong 
knowledge base.  

l Gathers the maximum amount of information on an issue because he asks the necessary questions.  
l Jane brings a strong knowledge-driven ethic.  
l Strong ability to read, study, and learn independently.  
l Will work long, hard hours on the complex solution to a problem.  

Possible Limitations: 

l May be somewhat selfish at times in sharing ideas with others, until others have established their own 
technical credibility.  

l A tendency to demonstrate a bit of aloofness, especially to those not as intellectually driven.  
l May sometimes bog down in details and minutia when needing to see the big picture.  
l Don't rush from one learning experience to another. Make certain there are some practical 

applications.  
l The sense of urgency may vacillate, depending on the intellectual importance Jane assigns to the 

issue.  
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